U3meHeHUue npaBun, kacarwWmnxca caHkunu nporpammbl WorkFirst!

lpaBuna, Kacawuwmnecsa CaHKUNMN, n3MeHATca ¢ 1 nwoHa 2006 r. Kpome Toro, nocse 3ToM Aathl
Npou3onayT AOMNONHUTENbHbIE U3MEHEHUS B MPaBMIaX.

C 1 nioHa 2006 r., ecnv B OTHOLLIEHUW BaC AeWCTBYET CaHKLMA, BaM Haao byaeT nponTu
KomnnekcHyto oueHKy (Comprehensive Evaluation) B Balwiem MecTHOM oTaeneHun [lenaptaMmeHTa
coumanbHoro obecneyeHuns v 3gpasooxpaHeHuns (DSHS). KomnnekcHas oLLeHKa NOMOXeT NPUHATh
pelleHne 0 TOM, Kakime MeponpuaTna byayT cnocobCTBOBAThL NPeKpaLLeHMIo Ballen CaHKLUN.
BaM HY>KHO ByaeT NONHOCTbLIO MPOUTU KOMMIEKCHYIO OLEHKY, a TaKXe Cc/eJ0BaTh Ballemy NnaHy
MHAMBUAYaNbHbIX 06a3aHHoCTen (Individual Responsibility Plan, IRP) B TeueHue 4 Hepenb
noapsan, YTobbl A4eNCTBUE CAHKLLMM B OTHOLLEHUM BAC 3aKOHUYUIIOCh.

Ecnun caHKuuna 6yaT aericTBOBaTh B OTHOLWEHUM Bac A0 1 ceHTa6psa 2006 r., To byayT
NPUMEHATLCSA AOMNONHUTENbHbIE HOBble Npaeuaa. HaumHas ¢ 1 ceHTabpsa 2006 r., ecnv caHKUmMs
6yneT AeNcTBOBAaTb B OTHOLIEHMM BAaC B TedeHMe 6 MecALeB NoApAL, KOMUCCUS MO PACCMOTPEHUIO
CaHKLMM HA ypOBHe WTaTa NPpou3BeeT NepecMoTp Ballero Aea v Bawa AeHexHas cybcugus
MOXET BbITb OTMeHeHa.

Ecnu ceityac B OTHOWEHUU Bac AeﬁCTBYET CaHKUusa, no»(any|7|CTa, CBAXNTECHL C HAMU KaK
MOXHO CKOpee, YTOObI Mbl CMOT/IN npoaenatb COBMeCTHYHO pa60Ty Ana npekpaweHuna nencTens
I'IpVIMeHﬂeMOVI K BdM CAHKLUWWN 00 U3MEHEHNA NPaBU.
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